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Employee No.: i2doell @3l | Emp. Name: scalball @
Grade: {24l | Department: ;55
Direct Manager: 2l i) | Job Title: osll adl
Targeted Position: g cuadd
Position Classification: ienadl cacial
Position Grade: icuadl ey
Suggested Date to fill the position: el Jaid 7 Aall C3a)f
Talent Classification: e
Succession Plan Issue Date: itdoall Bl et sl 7ayG
Succession Plan Review Period: saaloell CBla) as vzl 8
3 2 1

Employee Evaluation in the last Gl 0 cilball @ a
three years 3l
Last Qualification: akad Jaga 53]
Specialized Certificates: snmauasedl Ol algsd)
Has he joined leadership programs? No|Y [] Yes | o [] $02ald el yd pleaaitl @5 Ja

Specialized training programs:

Tuauaicia o )0 zaly

Proficiency in English:

el B Tl !
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Mentoring Details: 3L Wl Joro el
Coaching Details: NE T2 | I O ]
Assignment: olacsy
Field Learning: sl eda
Job Rotation: alogd] j9ud)
Special Programs: EASES N
Ol Ma /il sl Cellatl eedl oels ‘J ) Tagllat! Slglasdd Tl las | skl 58
Status / Remarks Time Frame Required Support Manager or Required Action Success Development
Supporter Criteria Purpose
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Date | gyl

Employee Signature | calsst| a3

Date | gyl

Manager Signature | ,sutl a355
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